
SEXUAL HARASSMENT COMMT'I'TEE
Membes dlsexual Harassment Commitlee: The pEsent embes ofrhe complains comnittee
ro deal\rirh rhe.oniplainls olsexual h.kssment in acrordmcc Rnh the euidelines laid doq. b,
rhe supreme coun o1' l.dia ielaring ro scxual htrassment of woDe. vo*er al work places dd
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cohnirtee Againsr Scruil Hrnssnent
wnh qard b lhe Supretue Court Judgme.t and eridelnres hsued in 1997 to prcvide lor fie
etlictire entorcenenr of tlE bdic hud@ nght ol gendet cquality md gumree against sxual
hsdsnenrand abuse, moEpanicul ly against sexual h dassmenl at wotk places, the CBSE has

hsued cinla* ro al1 thc inslirurions. advising theor ro eslablish ! pefraienr cell and a

conmrilree and lo develo! guidelines to combal sexual hoEssment, violence aaain$ rvomdn lr
has funher adlised lhe insdutions ro be Froaclilc by developin8 aconducive atnrosphere in the

cdtopus. where rhc $arus ol woma. is r.specred and thct are teated wnh.

Obietive: Thc obi.clives ofthe Committee.rcl
. Prerenr dkcrinination and sexual haiasmonl asainst women. by pomolins gender amity
a,non! nudc s and employees:
. Ded *nh cases of discriminalion and sexual had$tuent againsl women, in a rine bound
manner- aining at ensurins suppon senices lo rhe victioriz€d ed iemination olthe htudsmenti
. Recommeod appropriate punitive action againsl dre,euilrr ro 

'he 
Principal.

Proc.dure Ior Aplioachine Conxnitree: T]1e Comittee d*h {ilh *sues elatiDg lo sxual
hessment al the DAv ceri. Sr Sec. Public School. h is applicable to all studenis, sta{I and
lacuhy A complaint of discriminarion or sexualhaa$ment may 6e lodged by the viclin or a

rhnd pd(l A wrntn complainl may be addEssed lo the Conlener olthe Comsinee. Ifthe
complaint h mlde tomy of the Committee Bembes, they may loNard ir lo lhe ConveDeroa$e
c.mmilrcc asainsl Sexual Harasstoem Hcre il should be noled lhat accodiry to lhe Supreme

Coun luidelinc Sexual harassmenl can bc delined as unwelcomc scxually delemrined
behaviou (wherher dtectly or by implicalion) 6:
. Physical contlcl dd advdces
. Demed or requesl for serual favoDs
. Serually colouEd rem*s
. S ho wing derc gatory picture
. Orher unwelcome physical. verbal or non re$al cood!.rolasexualnaturc

- o.'o i1. j.,,o.e\".l5dra'\ne'. trdi..o\ejed \rh(.,n.mit'

. Jo kes c ausing or I ikel y lo cause awkwtudncss or embanasnent,

. Gender brsed insulls or sexist rmdlc.

. TouchinE or brushina asainsl ypanoflhebodyandthelike,
. DisplayiDe offensive or derogatory piclures. canoons. pamphleN or sayin8s.
.Iorcibl€ phlsical toucn or nolenalior ard
. Physical confinedenl against one's will ed dy olher act likely to violate one s pilvacy.



l'rocedure fo. derlitrg with complaints:
I Filing ofa complaintr Ifany lsociate believes rhal she/he has been subjected to sxual
hessnenr. such pe4on may file a conplainr u,nh any menber of the conhiree. The
commitrcc medber on rcceivine a conplaint wilt inrinare the cormiree convenor. The
commnEe co.venor would mmge lbr ! meerins wihi. a *tek ot rcceiFt ol ihe conplaint foi
discusing rhe complaint raised. ConrpLairts mr! he b.ouBhr snhin :10 Rorkijre days ot.rhe
looderr.lscyual harasmcil Conrplain6 bnrught lltcr rar dn. pciod $ilt nor be pusued
except some exrrturdindy ciEunstmces. The detemination oa vhelher rhe conllaint was
tinel! or whether extaor,limry cncunshnces exist io extend the complainl period must be
made in conjunction widr lhe legal Gam. Every arempl will be made ro get rhe complainei to
provide the conplainr in slting. The complaint shall include the cncnmstoces eiving rise lo dre
comphn . lhe dates ollhe alleged oenrences and namcs ofvnnesses. ifoy.Ihe conpknn
shrll be sisned by the complainant.
L Prore$ or Enquiry . The com.rnree $ill bk drc coDpLnratrr !o pr€pdc a detailed jaremcr
of incidenls/ allesalions. The $alenenr ofallegalion will b€ shded with rhe accusd
. The accused will be askcd ro preplre a Esponse ro rhe shleme of atregarions and subhn to
the conrniltee yitbi.lhe gilen rime.. The slalencnt ed ofier evidence obtained in lhe inquiry poces will be consideEd

.1hc conlmitlee $illorlani- lelbalhedinss \ilh the conpt.inanl dd rhe.ccused. rhe commtuee will take lestiinoni€s ol other relevmt posons dd Eview rhe evidence if
nccessary The committee should ensue thal suficient cae is laten to avoid M! rlaliation
dS4.nr rne r 

'e.5e\.. During the enquny pocess. the conllainant od the accused woutd be eapecred ro retrain fom
ant lom of thrca! intimidation or innuencins of witnesses.
. The comittee will arivc adecision after caretully aod lanly Eviewine rhe circmsleces,
e!idcnces and relevMl staEmenh.
. The comoiriee will ensuF confide.rialily dud.s the inquiry pocess md will ensue thar in lhe
cou6e olinlesti3ltion a complainr:

(i) Borh pardes will be Civen reasonable opponuny to be heard along *,irh wixresses
and to produce y otber relelant docunents.

(il) Upon conplelion ofthe invesriBalioD, borh pdries wiltbe infomed ofthe rcsults of
rhe inlcsligaion


